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Main Features of Altamira HRM

§ Web Based Platform

§ Accessible to all employees

§ 4 applications:

§ Altamira Employees

§ Altamira Performance

§ Altamira Learning Management

§ Altamira Budgeting

§ Communicates with other platform including payroll

Main Features of Altamira HRM
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Communicates with other platform including payroll
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§ Training is logically divided the 
following way:

§ Courses

§ Course editions

§ Lessons of the course edition

Learning management

Three Levels

§ Lessons of the course edition

EDITION 1 OF
COURSE ABC

Lesson 1
of Edition 1
of Course ABC

Lesson 2
of Edition 1
of Course ABC

Lesson 1
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EDITION 2 OF
COURSE ABC

EDITION 3 OF
COURSE ABC

Lesson 1
of Edition 2
of Course ABC

Lesson 2
of Edition 2
of Course ABC

Lesson 1
of Edition 3
of Course ABC

Lesson 2
of Edition 3
of Course ABC



§ Configuring learning management starts from the course settings

Learning management

Course Settings

Configuring learning management starts from the course settings
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§ Competences can be associated with a course

§ These competencies will be automatically assigned to the employees who successfully attend the course

Learning management

Competences 

These competencies will be automatically assigned to the employees who successfully attend the course
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Learning management

Editions

§ A course is provided in one or 
more editions (for example, the 
spring edition and the summer 
edition of the Chinese course)

§ Each edition contains several 
aspects: number of lessons, the aspects: number of lessons, the 
lesson calendar, enrolment and 
roll call
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§ Employees can request to be enrolled to a course

§ Their request generates an e-mail for approval to their line manger or to the HR Department

§ Alternatively enrolment can directly managed by the HR Department

Training

Course Enrolment and Approvals 

MANAGEMENTEMPLOYEE

Application Approval
(Line or HR Manager)

E-mail

mail for approval to their line manger or to the HR Department

Alternatively enrolment can directly managed by the HR Department
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MANAGEMENT EMPLOYEE

Approval
(Line or HR Manager)

RegistrationE-mail



§ The manager making salary 
increases requests approval for 
the proposal to their manager 
and to the payroll staff

§ Managers involved in the 
approval process are notified of 

Managing Salary Increases

Approval

approval process are notified of 
pending requests and access 
the platform to approve or reject 
them
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Altamira Employees

Required applications

§ Altamira Learning requires 
Altamira Employees where all 
employee data and 
relationships are managed
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§ Cost is based on an annual fee 
which is determined by the 
number of employees managed 
by the platform

§ Cost may vary depending on 
the modules acquired

Conclusion

Cost

the modules acquired
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Contacts
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Corso Magenta, 56
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Tel. +(39) 02 48100463
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