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Main Features of Altamira HRM

§ Web Based Platform

§ Accessible to all employees

§ 4 applications:

§ Altamira Employees

§ Altamira Performance

§ Altamira Learning Management

§ Altamira Budgeting

§ Communicates with other platform including payroll

Main Features of Altamira HRM
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I Part 1 Employee Form 
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Employee Form

Summary

§ The Employee Form is 
organized in several views

§ The main view displays a 
summary of the employee’s 
data
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§ The personal data view contains 
the employee’s personal 
information and includes:

§ Personal data

§ Platform account details

Employee Form

Personal Data

§ Contact information
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Employee Form

Compensation

§ The compensation view 
contains :

§ Employee compensation 
and pay slips

§ Employee benefits and 
bonusesbonuses

§ Altamira Employees can be 
linked to payroll applications
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Employee Form

Position

§ The application tracks the 
current position and the history 
of previous positions

§ A position is defined by the 
employee’s role, their manager 
and starting date in the new and starting date in the new 
position

§ These three information update 
the organization chart
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Employee Form

Direct Reports

§ Managers can view the list (or 
the diagram) of their direct 
reports

§ Managers can access the form 
of their direct reports
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§ Competences can be associated with specific roles or be required by all employees 

§ The gap between the employee’s competences and the required competences 

Employee Form

Competences

Competences can be associated with specific roles or be required by all employees in the organization

required competences is easily monitored
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§ Competences are integrated in 
the following Altamira HRM 
applications :

§ Altamira Learning

§ Altamira Performance

Employee Form

Competencies

Employees 
Database

§ This allows organizations to 
track, assess and improve 
competences in an integrated 
approach

Performance 
Evaluations

Roles / Org. Charts
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Learning 
Management



§ The application tracks the 
employee’s training, as well as 
their previous education

§ Courses required by the 
employees specific role or 
required for the whole 

Employee form

Learning management

required for the whole 
organization are managed
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§ Documents can be uploaded and attached to the employee’s form

Employee Form

Documents

Documents can be uploaded and attached to the employee’s form
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I Part 2 Organizational Charts
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Organizational Charts

Navigation

§ You can navigate the 
Organization Chart by opening 
the positions folders

§ The platform can manage 
several Organizational Charts
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Organizational Charts

New Employee

§ A new position requires only 
three pieces of information to 
automatically update the 
Organization Chart: the 
employee’s role, the name of 
their manager and the starting 
date in the new positiondate in the new position

§ These three elements generate 
a new position in the 
Organizational Chart
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§ Through the Organizational 
Chart users can manage 
positions, employee data and 
security in a simple and 
dynamic manner

Organizational Charts

Management
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§ Organizational Chart Diagrams 
are generated automatically by 
the platform

§ Employees/Position boxes can 
be customized with additional 

Organizational Charts

Diagrams

be customized with additional 
information (for example the 
employee photo, e -mail 
address etc…)
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I Part 3 Reporting
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Reports

Tables and Charts

§ Altamira Employees provides a 
riche default set of reports 
divided by categories 

§ Reports can be either tabular or 
graphical 

Reports can be exported to § Reports can be exported to 
several formats with one click 
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Reports

Other Tools

§ In addition to default reports (tabular and graphical), Altamira 
autonomously create any kind of report

§ Reports can be exported to Microsoft Excel, Word, HTML, PDF or TIFF

In addition to default reports (tabular and graphical), Altamira Employees contains a Report Builder to 

Reports can be exported to Microsoft Excel, Word, HTML, PDF or TIFF
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I Part 4 Setup and Security
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§ The platform allows users to 
dynamically customize a large 
number of items: competences, 
pick lists, data import and 
export etc. ...

Setup and Security

Setup
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Setup and Security

Security

§ All employees can access the 
platform if the organization 
wishes

§ Each employee has a unique 
account with specific 
permissions

§ The platform is not only a tool 
for HR Departments, it is also a 
management and 
communication tool available to 
the entire organization
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§ Cost is based on an annual fee 
which is determined by the 
number of employees managed 
by the platform

§ Cost may vary depending on 
the modules acquired

Conclusion

Cost

the modules acquired
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Contacts

Altamira S.r.l.
Corso Magenta, 56
20123 Milano20123 Milano
Tel. +(39) 02 48100463
http://www.altamirahrm.com
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