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| E-recruitment Solutions |



A salection of our Clients

), CORRIERE DELLA SERA "/ IRELLI RE
-
4 AgustaWestland AEFFE
Microsoft E —
B eurisko
-SI]‘“II'f o Py

LOWABLE S ATM 7 FAL e itKappa  Zio0y

B PN 0 DN DEMOAT] PORT] MILANES 5.

frovolavorc. iz Bt e _ ALLBECON ~
m - = &» Santander HOTEL
guzzlnl IEI : i Yo COMSUMER BANK . wmm
NEC —_) nsole)s L[} 14 B INTESA [ SNNPAOLO
GRUNENTHAL LD S

T
@basell support 2 -

TEI_EE F'FIZII:F
i The Comp

A Fin

-'Eﬁiﬁ U Y L Il castorama

Altamira



Software as a Service (SaaS)

Altamira Recruiting is
provided over the Internet

Easy to install

Automatic updates

Low cost

Simple to use

Altamira

CORPORATE SITE
Corporate Career Centre
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How does Altamira Recruiting work?

@
E-mail
Search Engines
WANTED
Job boards

Altamira

CORPORATE SITE

Corporate Career Center
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Why Choose Altamira Recruiting

/\Nhy purchase an Applicant
Tracking System?

» Provides a professional Career
Center

* Implements and customizes your
CV Database

= Improves your recruiting process

= Reduces the overall cost of
recruiting

~

Altamira

(\Nhy chooseAltamira
Recruiting?

= Complete solution
= Customizable

= Flexible

= Simple

= Excellent Quality / Price ratio
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The Career Center

Custom look and feel

= Customers can customize the look and feel of their Career Centre

-

\_

Home I

Chi cerchiamo
Il processo di selezione
1 canali di reclutamento

Professional
Development

Posizioni Aperte
Invio CV
Modifica CV
Anteprima CV
Preferenze

Job Alert

Audit | Advisory I Tax & Legal |

ALUMHI | COMNTACT US I SITE SELECTOR | ITALIANSENGLISH
CAREERS
Overview

Il network KPMG investe regolarmente nella
selezione e nella formazione del personale, scegliendo
tra i migliori laureati in Discipline Economiche,
Scientifiche e giuridiche delle pii qualificate Universita
italiane.

Registrazione nuovo
utente

Ho dimenticato la
Password

Legge sulla Privacy
196/2003

Il p di selezione si articola in vari step e permette ai candidati di
incontrare, durante le presentazioni ed i colloqui, i professionisti di KPMG
che possono testimoniare direttamente la loro esperienza all'interno della
societa.

Ogni nuova risorsa partecipa ad un piano di formazione “istituzionale™ che si
completa con il training on the job, owero I'acquisizione sul campo di
tecniche e competenze professionali nei vari settori di specializzazione.

Lo sviluppo professionale in KPMG é favorito da un sistema di Performance
Management che consente, gia dal primo anna di lavoro, di definire &
condividere con il proprio Performance Manager obiettivi professionali e
individuali.

Guarda la videopresentazione di KPMG Advisory.

Italia

Accounting

SITE MAP

-

Altamira
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The Career Center

Custom look and feel

= Customers canpost vacancies onthe corporate Career Center

”l/’ Home | Contatti | Privacy Policy | Aspetti Legali Generali

Chi Siamo || Cliente Entra nello staff | Pubblicazioni || Informativa privacy

Manpower

Ermenegillo Zegna vy e [
Professional

Posizioni Aperte

Contatti

Posizioni Aperte Sedi dilavoro

Aree aziendali

- Woloome to the Zegna Group Coreer Certer
Invio Cv Italia « [[|[Finance

Abruzzo ||| 5ales & Marketing v Caaslagia

Basilicata = ||| Technical & Engineering

Calabria 3 uran praiora

Camparia - a8 M TN Iy A0S 84T SN FLMWRSHATY W TN WS T I
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Pubblicazioni Lombardia - .
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Applying for aVacancy

Vacancy list

= Candidates can search for
available vacancies on the
career center

= |f no vacancies are available
candidates can send their
speculative application

Altamira

Careers

AVAILABLE VACANCIES
Mumber of vacancies found: 4

+ This is atest
Location: Mitanao
Business UnitiT\ TLC \ Internet | Application software

« Software architect ASP.MET
Location: Milano
Business Unit Sviluppo & Sofftware

+ Tele Marketing / Tele Sales
Location: Milano
Business Unit: Comimerciale

+ Customer care representative
Location: Milano
Business Unit. Customer Care

SPECULATIVE APPLICATION

If you are not interested in any of the vacancies currently available but still wish to apply on line.

apply on line




Applying for aVacancy

Vacancy

= A click on the title of a vacancy
opens its detail and allows
candidates to apply

Altamira

Careers

return to the list send this vacancy to a friend print vacancy

This is a test

This is a test

Acvery simple and easy interface allows vacancies to be posted with minimal computer literacy and no web designer
skills (html, etc.)

Candidates view the vacancy details and apply.

Send CV

+ Location: Milarmo
+ Business Unit IT\ TLC \ Infernet | Application sofftware

This vacancy respects equal oppriunities in employment.

10




Applying for a Vacancy

Applying on line :

= When candidates apply for a Careers

vacancy they are asked
whether they are registered or

This is a test

not New users

» |fthe candidate is registered,

they will be able to access the
CVv

Reqistered Users
= |fthe candidateis not

registered, theycan apply
without registration (the
platform recognizes duplicate
CVs)

Click here if you have not applied on line before.

Fill in the form below to access your previously saved CV.

Email : |

Password : |

3

| have forgoften my password

Altamira

11



Applying for a Vacancy

Form CV

= Recruiters can create the CV
form selecting the fields they
wish to use or creating new
fields from scratch

» Recruiters can choose which
CV formthey wish to use
based on the vacancy they are
posting

= |n addition to completing the
CV form, candidates upload
their CV attachment in Word,
PDF or other text formats

Altamira

/

Carsers

This is a test

VWARNING - Do not laaue this paga withaut kaving saved your OV or you will loss your data

Dali amsrgralici & domicila

Hame™ Sumama"
[ [
Dale o birth™ Email address™
City. B Qion/Provinge”.
I_rr Mot spseciflad
Wokile o™
Studies and Languapes
Sludy ide": English®
Mot soagfied + Mot =pecified
Mot spegfied -

Spanish®

Mot specified
Cusrrend fun ciion and =xpenence
Jonfuncierd ¥eane of experlence”
Mot sperified w Mot specified
¥ Cur ricadism

| auhionze T |'|.=I'|ﬂ|m of Iy Eﬂ':ﬂﬂ:l information conkSingd in mw CW In aocardancs with Halian s 1962003

laceapl | oo not aecepl

[Sracy

12



Applying for aVacancy

Presentation letter

Careers
. . Your CV has been succesfully sent.
= Applicants can submit a
presentatlon letter toghether If you wish you can attach a letter or any other relevant information by typing or copying & pasting in the box.
with their CV The information you supply is relative to the vacancy This is a test.
1] If you have copied & pasted or typed a letter please click "Send Letter” otherwise click "Do not send letter”
Send letter Do not send letter

Altamira



Applying for aVacancy

Registration

= Candidates can register on the
Corporate web site

= Registrationis usually optional
(but it can be required)

= Registrationallows candidates
to update their CV and to set
up JobAlerts

Altamira

Careers

Thank you for having applied for this vacancy
This is a test

REGISTER WITH THIS SITE!

Why reqister? Reqgistration will allow you to edit your CV in
the future and create Job Alers.

In addition to the normal features of the system you will also
be able to:
« access your CV in the future (to edit it or apply for a
new vacancy)
+ use the Job Alert, which will notify you by email if any
vacancy meeting your criteria are published.

Email:
Password:

Confirm password:

New user registration

14
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Back Office

Home Page :

Altamira =+ Homepage

N

. . . | Homepage  Resumes  acancies | Frojects  Report  Toos | Setup  Logout Usemame: sitamira Altamira Sri
= Recruiters can customize their — j
Corfinure 1he page
Home Page (Calendar, Cvis fourd: 0
I i 'Calendar: atamica O Vecancy: Inside sales Vacancy: Customer Care Te.. _—
Vacancies, Projects etc...) — o || (e nos Y s Vocancy: o a
Advanced search f:50 - Lo/23/Z005 3730 PM 10/23/2003 .30 P
= N H t H b d EM Lancalot Dy Lag Dui Lac Lancalat Tor Sir
avigation Is pased on a menu — Twasday, Octobor 27, 2000 1842372005 4750 AN 1022009 4:50 A |
H H , | |L=Fav Morgan Eir T
bar and context sensitive side Recent apphosnts: A0 pargen Le rav 10/23/2005 4147 #M 1023/ 2003 #:19 AN
Medino Ambrogivg : . Honmouth Gesffray drthuyr Ming
boxes g S—— 30 Geortray Monmasth =| | 10/23/2008 é-45 Pht A0/23/2008 4:09 PN .
n P - Sir Percival |
Racant wacanohesr ‘Last 3 vacancies published ] Project: Java developer Project: 1¥=b markehng sp.. =N
Bl 1502 - Inside sales ol g . - G Al
@ R ~ I0/27/2005 445 PH 10/23/2005 £:13 AM 12372003 4:46 P
Team Hanager [[5071 [nmide =alen 4| |Gunevers Quesn Tor Sir
B 1502 - Inside sola 1072572008 2:45 A4 10/23/2008 2:19 P TIVE5/2009 4:50 AN
CCi) Cust £ CAME rEpreseriatn k] Arthur Kr 1 Salahad Sie - |
Recert projects: 137 m;:r;srn-:r PR lﬂ-_,-'.!lg,-l'.:'l};ﬂ 4200 A 1o :' 2000 4:10 PAF
Wel markefing . . .
@ 1m_:ié . ErFPmreival Suinsvare Cussn
18/23/2005 4015 PM AR23/2003 4:19 PM
gw Pg:]grﬂ_ggn larging * .°."_'|_E r_{mg |
Demo
Other temss
[H Defaulk worlflow
[H] S Besclepffice
B atamia
Copyrig 1000 - 2009 Altamica Srl

\_

Altamira

16



Vacancies and Employer Branding

Vacancy Posting

= Avery simple and easy
interface allows vacancies to
be posted with minimal
computer literacy and no web
designer skills (html, etc.)

Altamira

{ CC2 - Customer Care Team Manager - Edit vacancy

Back Mew Actions

Basic settings Advanced settings Business Units Locations

Multiposting Permissions Statistics

Basic settings

Reference:* |Cf22

Title:

|Customer Care Team Manager

Workflow:  Nyorkflow altamirs

~|
W farm: |C\.|' Frontoffice vl
Cantract type [ Fy|l-time ~!
Select Yiew: HTML - Mormal
HInYir &1 B\ B % b B
B 7 U | % o I IS ﬁgégg%é“ﬁ'%v
‘ Farmat | Heading 1 | Font - | Size v

Customer Care Team Manager

Wi'e are currently looking for a Customer Care Team Manaderto join our customer care tearm in Milan.
In more detail some of the key things the Customer Care Team Manager will do are;

® haximise team productivity, results and guality of pedformance
#® Plan staffrotas and resources to meet sales and service targets
#* Linderstand the call centre's ohjectives and actively manage their achieverment

| >

17



Vacancies and Employer Branding

Multiposting

= Multiposting allows customers
to interface with external Job
Boards so that vacancies are
posted once in Altamira and
replicated to several job boards
automatically

= Multiposting allows applications
to converge in the Corporate
CV database, based on the
customized CV forms

Altamira

4

Back Mew Actions

Basic settings
Multiposting

Multiposting set up

Advanced settings

Permissions

CC2 - Customer Care Team Manager - Edit vacancy

Business Units

Statistics

Select the JobBoards where want to publish the ad

JobBoard Codify

Reaion

Trovolavoro il

Caontract

Years of
experience

Number of
vacancies

Study title
Lewvel

Englizh
language
French
language
Spanish
language
lewel
German
language

Estero
Tutta Italia
Abruzzo
Chieti
L'Aguila
Pescara
Teramao

L J .

Select the contract

Select an experience level

Select the study title
Select the level

Select the English language level
Select the French language level

Select the Spanish language level

Select the German language level

Locations

Status

18



CV Lists

Custom CV lists

= CVsare presentedin custom
lists

= Recruters can create as many
lists as they wish

Altamira

My Database - CV list ¥

Back New Actions P

O

i | PR R ([

Surname and name

Pendragon Uther

Du Lac Lancelot
Tor Sir
Le Fav Margan

Monmouth Geoffrey
Guinevere Queen
Galahad Sir

Sir Percival

Arthur King

Pendragon Igraine

Study title

Mot specified

High school diploma

High =chool diploma

High =chool diploma
University degree (4
Vrs +)

University degree (4
Vrs +)

University degree (3
yrs)

University degree (4
yrs +)

University degree (4
¥rs +)

High =chool diploma

Study subject

Mot specified
Classics

Architecture, Design,
Graphics

Engineering
Business Studies
Computing
Business Studies
Computing
Computing

Engineering

Age

69

55
25

64

39

43

39

49

Job function

Plant and facilities

Architecture,
design, graphics

Human Resources
Human Resources

Plant and facilities

Human Resources

Secretarial, call
center

Purchasing,
logistics

Plant and facilities

CV grade

PO

Candidate’s last
update

23/10/2009
23/10/2009

23/10/2009
23/10/2009

23/10/2009
23/10/2009
23/10/2009
23/10/2009

23/10/2009

23/10/2009

19



The CV Form

Candidate information

Du Lac Lancelot

Back New Actions P 2/7

Remember to save changes before leaving this page

. CV Form CV grade Altri Dati Task (1)
= The CV form contains all the k S
i i Email (0) Letters (D) Questionnaires
information related to the
Cand|date grouped in an Persunalgfrtna;:? | | Currlculu%\flltae |[
. L . * |Du Lac Attachment: = Sfoglia_.
intuitive interface T |
' ancelo
. Place of birth: A
Pre-gR
= Customers can customizethe | | [pre-Romance origins
H H Titerary origins are unclear. Prior to
baCk Offlce CVform SeIeCtlng Studies his appearance in the works of Chrétien
. . Industry: - de Troyes, Lancelot is
the fle|dS they W|Sh tO Use Or |AUtDthNE v| virtually unknown. Scholar Roger sherman
. . Job function: [ i T w Loomis suggests that Lancelot is
Creatlng neW fle|dS from | SmPLEng, | related to the welsh hero Llwch
Company: ; Llenlleawg ("Llwch of the Striking
scratch Altamira Hand") from Culhwch and 01
an rom u WiC an Wen.
Year you started |2EIDB | Lancelot may
employement: have instead been the hero of an
Years of |fr|:|rr| 3to 5 years v| independent fTolk-tale which had contact
Experience; with and was wltimately absorbed into
Placement: |Staf‘F v| the Arthurian tradition: the theft of an

Altamira

Closed projects
acancies: + -

Open projects:

Closed projects:

[[] cc2Customer Care Team

Manager (Screening);
[] I=02Inside sales

(Screening)

infant by a water-fairy, the appearance
of the hero at a tournament on three
consecutive days in three different
disguises, and the rescue of a queen or
princess from an Other-world prison are
all features of a well-known and
widespread Tolk-tale, wvariants of which
are found in almost every land, and
numerous examples of which have been
collected by Emmanuel Cosquin in his
Contes Lorrains, and by J. F. Campbell
in his Tales of the west Highlands.
Lancelot was

mmad e bmien emaT mT aele o e 4

[>

20



The CV Form

Tasks and interviews

= The CV form of each candidate
contains all interviews and
evaluations

= Administrators can define
customized interviews and
evaluations

Altamira

4

Back

Du Lac Lancelot

Mew Actions P 7 »
eV Form [Studies and Altri Dati [ Task (2)
Email (1) -.I|Letter5 {0) -.I|Que5tionnaires
[ Mew task EH|New meeting Sorting Chronological «
Meeting list

Meeting type Project/vacancy

[E] Interview My Database

The knight shows some excellent jousting qualities but lacks personal warmth.

Start date Assigned to Task outcome
28/10/2009 altamira a
18:50 (marco.cres...)

Task list

Task type Project/vacancy

sales

@Presentatiun Vacancy: [502 - Inside To da

Due date Assigned to Task outcome

Delete Save j

21



The CV Form

E-mall

= Altamira Recruiting handles e-
mail communications with
candidates storing all incoming
and outgoing e-mails

Altamira

¢ Du Lac Lancelot

Back New Actions I

Remember to save changes before leaving this page

|CV Form

Email (1)  [Letters (0)

* Studies and " Task (4)

\I|Questiunnair\e5 \

. Altri Dati

Messages sent/received:

Date

26/10/2009

Subject

Application to wvacancy Customer Care Team Manager

Delete

Save

22
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Data Base Search

Searching CVs

= A searchbox allows quick full
text queriesto be run

= An Advanced Search engine
allows all the fields of the CV
form to be searched,
regardless of whether they are
back office fields, candidate
data or information generated
by the platform (e.g. date of
application)

Altamira

Altamira T Wy Dratabnse

SN IHE B b Se il

Hi Aspine  Weosnoies  Frojpols  Reped Took | B 211 LTI | S0 i i e SH
=) 4 )
Covn Faurdt 11 My Database - Edittemove search &
Bkl Bl Aecthare
f— Fired Sirgln an march ) Makgh e march O
ey [Feincipsie Dihes data Selezionsten
L Siebama . (X Hon sseches in bt
Telely roa b
Par Rt
L T Full baut wearch
T [ Taske Swnroh in thes bert ol i C o
2 [ vemtings
) . Persoesd detais
Aacart Bame Fara™
AT BEDOOHTT T
L Lancebat Do Low Plsos af bith ™ |
Berganle Py -
i_ » Gainew A oo Wi
Bamenturcencies: —
[ SC - Cantnmer Care iy Wi =
3 1501 - Iraids valay Sty sibje | ]
TGO - Custarer Cory Gradugtion yRAn fo, kar
PR VORI
ﬂ ", " Pl ban g s
_,—‘m—uﬂf Enghake -
Wb ks
E.I.II.I.I.H.I.II b
3 Meb markeicg Gumani | B
Fi-T1-T1 Basnish T = |
(=g b = -
Oiter lenguE e | 1
[ Madkdon Miamie
B Erstus
Werk experience
B Traeckiemy Ty —
b furctian | |
Corvgag® | 1
s yeu sbarisd ampda yamank .1.”1.” il
Faars of acparmace -
Pl gmermark =

Fird
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Projects

P rOJ eCt fo I d e rS 4 Tava developer - Edit project

Back Mew Actions

[Settings I[Screening \". Permissions \-.IlReport \".

; Yacancies \".

= Recruiters can create folders to
. Edit project

Organlze and save the CVS o Marne your project: |Java developer |
they are Worklng Wlth Froject supervisar name: |altamira v|
Start date: | |
End date: | |
client: [yot cpecified ~|
Warkflow: | W arkflow Altarnira V|

Contract value: | |

Disable the email to candidates O
notifying of status changes in this
WaCancy:

Date closed  The project is active

Comments:

iBlzl=i= a8 | B

\ Delete Save close project

Altamira



Advanced Data Base Search

Screening

= A screening works much like
an advanced query

= Screenings assign a score and
rank to the CVs in a project on
the basis of the search criteria
defined by recruiters

= Screenings allow CVs to be
routed automatically to specific
projects as they can operate on
incoming CVs

Altamira

/

4

Web marketing specialist - Edit project

Back Mew Actions

'Settings Screening

|¥acancies

|Permissions ‘Repnrt

Activate screening.

scores (and so an).

Score NOT Field Yalue
5 Search in the text of the Cw html
3 Age from: 20 to: 30

Apply to My database.

By choosing this option the systern will include in the project all the CVs in the
proprictary database matching the criteria of the profile

Maximurn nurmber of CWs to include:
Exclude CVs already deleted from this project:

Included Cus:

Apply to newly received CVs,

By choosing this option the system will include in the project all the new CWs matching
the criteria of the profile

Maxirmurn nurnber of CWs to include:
Exclude CWs already deleted from this project:
Stop including CVs after:

Included Cus:

Low scoring applications

By selecting this option, C's will be removed from the project if they are below the
following score:

Screening operates using a scoring logic: when a CV that matches the first criteria is found the CV is
assigned the criterias score; if two criteria are found to match, the CV is given the sum of the two criterias

[0

50 Reset

HDDI

0 Reset

Delete Save

close project

26



Workflow

Status and outcomes

= Workflows in Altamira
Recruiting define the stepsofa
customized recruiting process

= Workflows are based on two
key elements: the steps or
statuses of the process and the
outcomes that each status can
have.

» Workflows move candidates
through the recruiting process
automatically sending the CV
to the following step

Altamira

4

a

O 00000000080

Surname and
name

Le Fay Morgan

Web marketing specialist - CV list

Back New Actions P

Project status

Not interested

Guinevere Queen

Offer or write

Pendragon Uther

Du Lac Lancelot

Mot interested

@ ist interview:

Insufficient

Tor Sir

Monmouth Positive
Geoffrey Negative
Galahad Sir Doubt

Sir Percival Change status
Arthur King Screening

Pendragon Igraine Screening

Ambrosius Merling

Screening

Study title

High schaool
diploma

University degree
(4 yrs +)

Mot specified

High =chool
diploma

High schaool

dinlnma

degree
degree

jp degree

University degree
(4 yrs +)

High schaoaol
diploma

Mot specified

Study subject

Engineering
Computing
Mot specified

Classics

Architecture,
Design, Graphics

Businese Studies
Business Studies
Computing
Computing
Engineering

Mot specified

Age

25

39

59

55

43

39

49

36

Job function

Human
Resources

Human
Resources
Plant and
facilities
Architecture,
design, graphics
Human
Resources
Plant and
facilities
Secretarial, call
center

Purchasing,
logistics
Flant and
facilities
Plant and
facilities

27



Workflow

Todo

= A side box called Status allows
recruiters to view the overall
situation of a project at a
glance

= Recruiters can see the number
of candidates in each step

Altamira

Search

CVs found: 11

Reset Find

Advanced search

Mawigation

@ [E] Properties
@ & Cvlist

@) [& Tasks

) EH Meetings

Status
@ (11)Allitems
i (6) Screening

™ (1) Summen 1st
) interview

™ (1) 1st interview
i (0) Presentation

™ (0) Summen 2nd
N interview

™ (0) 2nd interview
™ (1) Offer or write
™ (2) Not interested
i (0) Hired

4

a

O OO OoOE @Ea @@ @ @ @

Surname and
name

Le Fay Morgan

Web marketing specialist - CV list

Back Mew Actions P

Project status

Not interested

Guinevere Queen

Offer or write

Pendragon Uther

Not interested

Du Lac Lancelot

Tor Sir

Monmuouth
Geoffrey

Galahad Sir
Sir Percival
Arthur King

Pendragon Igraine

Ambrosius Merling

&) st interview:

Insufficient

Screening

Screening

Summeon 1st
interview

Screening
Screening
Screening

Screening

Study title

High school
diploma

University dearee
(4 yrs +)
Not specified

High school
diploma

High school
diploma

University degree
(4 yrs +)
University degree
(3 yrs)

University degree
(4 yr= +)

University degree
(4 yr= +)

High =school
diploma

Not specified

Study subject

Engineering
Computing
Not specified

Classics

Architecture,
Design, Graphics

Business Studies
Business Studies
Computing
Computing
Engineering

Not specified

28



| nterviews

Personalized and free . New interview
Back New Actions
New interview Schedule task/meeting @

= |nterviews allow recruiters to Settings

track the outcome of interviews Associate with vacancy: 1502 - Inside sales

W|th Cand|dates Assigned 00 [ 5jtamira.marco  (marco.crespi@altamira.it) [+]
= |nterviews can be handled Result

independently from any project Startdate™ /12000 | (15[

. End date™ 17/11/2009 & [15[=] [55[=]

. ReCrUIterS Can Send One Or Show in the CV printable view:

more -CVs to externall Outcome®: [ ot specified =

interviewers such as line Comments*:

managers B zE|E e |3
= |nterview forms can be

customized with additional

fields the organizartion requires

\ Save

Altamira



| nterviews

CV form

= The CV form of each candidate
contains the history ofall his or
her interviews and evaluations

Altamira

4 Guinevere Queen

Back Mew Actions &

C¥ Form C¥ grade Altri Dati Task (4)
Email {0} Letters (D) Questionnaires
-, T 1
[ Mew task ,,ﬁNew meeting Sorting | Chronalogical % O Al tasks
@ Current project
Meeting list
Meeting type Projectfvacancy Start date Assigned to Task outcome
ﬂan Project: Web 28/10/2009 altamira Excellent
Interview marketing specialist 14:30 (marco.cres...)

Superb impression. Excellent experience. Knowledge of string theory will be a great addition to the

team.
ﬂg Project: web 27/10/2009 altamira Good
Interview marketing specialist 14:25 (rnarca.cres...)

Good oral and written abilities. On the job experience is good but overall sensation is a candidate whao
will talee some time to adapt to our organization

Task list
Task type Project/vacancy Due date Assigned to Task outcome
[FPresentation ~ Preject: web 27/10/2009 CliEmiE Excellent

marketing specialist {rmarco.cres...)

Tensor calculus is her strong point. Would be a great addition to the team.

174
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| Parte 4 Other tools|



Easy CV

—T —T
1

A candidate sends their CV by e-mail

2 4

4 )

The CV attached to the e-mail is The candidate accesses their CV
automatically forwarded to Altamira and completesdata entry
Recruiting

3

Altamira Recruiting sends an e-mail to the candidate with
their User name and Password that will give them access to
their CV

Altamira
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CV Database sourcing

~ N
—) Corporate Web Site Career Center
N TrovolLavorofT3 Major Job Boards
=) @ Easy CV (for e-mails with CV attached)
=) Mailing Utility (for paper CVs)
=) Manual Data entry
\_ _/
Altamira 33



Reports

Reports

= Altamira Recruiting offers a
complete set of Reports that
give full insight into the
composition of the corporate
database and recruiter activity

Altamira

{ General report

Back Mew Actions

General summary

Currently published ads
currently apen projects
Total number of CWs in My Database

Summary by date

Periad to analvse g0

| to]

Mumber of candidates that were hired
interviews

applications received through the Internet
CWs received with EasyCy

data entry CW's

CYs deleted from My Database

C¥s by business unit

View without sub business units &

View with sub business units (&)

19
4319

336
4179

140
e
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Conclusion

Costs

= Costis based on an annual fee
which is determined by the CV
Database size and the number
of recruiters using the platform

= Altamira Recruiting is available
in 24 hours (standard version)

Altamira

Use

Costs based on actual use

35

30 |

25 |

20 |

15 |

10 ¢

Cost
e,
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Our Address

Altamira S.r.l.

Corso Magenta, 56

20123 Milano

Tel. +(39) 02 48100463
http://www.altamirahrm.com



